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Health and Wellbeing
During October and November,
UNISON has been holding stalls with
a focus on health and wellbeing
which have been well attended by
both members and non-members.
We have received positive feedback
from people who have taken away
information from the events and
have said they found them useful.
It is clear to us that for some of our

members their health and wellbeing is
a concern to them. So far these events
have all been in Gateway Plaza and
Westgate but we’re keen to make them
accessible to more members. If you
would like us to hold an event in your
workplace then why not send us some
details?
Barnsley Council will be running a
Health and Wellbeing Survey in January

for its employees (not including
maintained schools at this stage). The
aim will be to help understand the
current health and needs of employees
across the Council and develop their
Employee Health and Wellbeing
Programme. The questionnaire will be
anonymous, which means the Council
will not be able to identify you. UNISON
would encourage employees of the
Council to complete the survey.

Don’t Leave it Too Late!
The branch has recently updated its
policy on representation to make it
clearer for members about the services
that UNISON provides and the qualifying
requirements. One important area
that members and potential members
need to be aware of is often referred
to as the Four Week Rule. The union’s
rules are that we will not provide
representation, advice or legal
support on any issue that occurs
before the member joins UNISON

or which occurs during the ﬁrst
four weeks of membership. We are
regularly contacted by people who
already have an issue at work that they
need support with but we are unable to
help them as they have left it too late to
join. Of course, once they do join we are
able to help them with any new issues
after 4 weeks. We often hear it said
that there is no need to join a union as
non-members get the same benefits
as members. This is not true and we

Leaving your job doesn’t have to mean leaving UNISON
Although we support members with workplace issues, we are not always made
aware that members have left their jobs until after the event. When members
retire from employment they are entitled to keep their UNISON membership as a
retired member for a one-off payment of £15. In circumstances where members
have left their employment and are intending to return to work but have not yet
found another job, they can remain as an unemployed member for a maximum of
2 years (or until they return to paid employment) for a cost of £4 per year.
You get to keep your continuous membership and entitlement to many of the
same benefits as full members (e.g. discounts, legal services) If you think this
applies to you and you wish to apply for retired or unemployed membership,
please speak to your UNISON rep or the branch office (contact details below).

would encourage you to spread the
word amongst your colleagues who are
not already UNISON members to make
sure they get the benefits of UNISON
representation when they need it.

We’ve Moved
The UNISON team is now based
in Barnsley Town Hall. The office
opening hours are 9.00 am – 4.30 pm
Monday – Thursday. The reception
staff at the Town Hall will be able to
contact one of the team for you.
If you need to visit outside of these
hours it is recommended that you
contact us ﬁrst. Our phone and email
details are unchanged and are listed
below.

CONTACT US
01226 772988
branchoffice@unisonbarnsleylg.org
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Christmas Opening Hours
The branch will
be closed from
12 noon on
24th December
until 9.30 am
on 2nd January.
Whilst the office is closed members
can contact UNISON Direct for urgent
enquiries on 0800 0 857857. We
would like to take the opportunity
to wish all our members a happy
Christmas and New Year.

UNISON Successes
We are always pleased when we
are able to share good news stories
about our members. One such case
involves a member who has received
an out of court settlement of more
than £14,000 following a serious
assault at work which contributed to
the member having to give up work
on health grounds. UNISON’s solicitors
took forward the case despite the
member’s former employers initially
denying liability. Personal injury claims
such as these are part of a range
of legal services offered to UNISON
members (some of which also cover
family members). Full details of UNISON
legal services are available at https://
www.unison.org.uk/get-help/servicessupport/legal-services/

Education Update
UNISON’s new education programme
for members is now available on the
UNISON regional website
www.unison-yorks.org.uk
There are courses ranging from
confidence building and assertiveness
to mental health and autism
awareness, from pre-retirement
workshops to Family History. Why
not have a look and see if there
is anything for you. Courses must
be approved by the branch before
attendance is confirmed so you need
to complete an Education Application
Form (available from the website
above or from the branch office) and
return it to the branch office.
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Stars in Our Schools
Every year in November UNISON celebrates our Stars in Our Schools – members who
work hard throughout the year to support and educate children, providing a vast range of
services that pupils benefit from and families rely upon. This year The Dearne Academy,
Gooseacre Primary Academy and Dearne Goldthorpe Primary School all organised
events to say thank you from UNISON to our members. Here’s a picture of Lisa Jones,
UNISON rep at Gooseacre with colleagues receiving their UNISON gift packs.

Barnsley Schools Catering Service Update
You may remember from our summer
newsletter that the future of the Councilrun School Catering Service was under
threat. We invited supporters to attend a
rally at the Town Hall to ask the Council
to reconsider their proposals for a
managed exit from the service, which
UNISON believed would lead to inevitable
privatisation.
We are very pleased to report positive
developments: the Council has agreed to
extend the review period and to invest
to protect the future of the service to
give it every chance of success. UNISON
have been working in partnership with
the council to help achieve that aim. The
council are investing extra resources into

the service including investment in new
kitchen equipment and a price freeze
until August 2020 for academies and
to March 2021for maintained schools,
which are all positive indicators. On
UNISON’s part, we produced a video
featuring UNISON members at work in
school catering, which gave a clear and
fun message about the important work
of this often overlooked but vital service.
The Council promoted the video with
us as part of UNISON’s Local Service
Champions campaign back in October.
Another indication the Council are
working with us to try and secure the
future of the service.

Local Government Pay Award 2020/21
A reminder that the joint trade unions’ pay claim for 2020/21 was submitted back
in July 2019. A series of regional pay briefings for the employers took place across
the country in early October. The Yorkshire & Humberside event was held at Leeds
Town Hall and representatives from UNISON and other unions lobbied the employers’
representatives and a speaker from UNISON was invited to address the meeting. The
general election announcement has led to a delayed response from the employers’
side, which is disappointing for the members who deserve a decent pay rise after
years of austerity. Once details of an offer are received, the branch will be consulting
with members about the offer so look out for further announcements.

