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UNISON Calls for Full Pay for Carers 
to Stop the Spread of Covid-19

Under the government’s Infection 
Control Fund more than £5.4 million 
has been made available to help care 
providers stop the spread of Covid 
infection in Barnsley.

However, we understand that care workers 
in a number of care providers are only 
receiving Statutory Sick Pay (£95.85 
per week) when they are required to self 
isolate.

This is despite the Fund being set up so 
that care workers can receive full pay if 
they have to be off work due to Covid.
Unfortunately, the government has 
left it to care providers to decide what 
infection control measures they spend the 
additional funding on.

We know that some care providers have 
clearly chosen to allocate funds for 
measures other than paying workers when 
they are required to self-isolate.

With infection rates increasing, it is more 
important than ever that care workers 
aren’t forced to attend work because they 
can’t afford to self-isolate.

Care workers are on the front line, 
exposed to Covid, and doing an extremely 
valuable job in diffi cult circumstances. It 
is an insult that you should be penalised 
when you have to self-isolate, particularly 
when there is money available to maintain 
full pay.

We are trying to fi nd out which care 
providers are using the Infection Control 
Fund to maintain wages for workers who 
self-isolate. We would be really grateful 
if you would complete our brief survey to 
help us build up the local picture. 
The survey can be found here... 

https://tinyurl.com/isolationpaybarnsley 
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#fairpayforcarers

In January we told you that UNISON 
had been in discussions with Barnsley 
Council about care workers’ pay, which 
resulted in the Council putting forward 
proposals to implement an “Excellence 
in Care Programme”. This would mean 
a pay rise for all Barnsley care workers 
with a new minimum hourly rate of £9.72 
from 1 April.

We raised the fact that, whilst all home 
care providers have implemented the 
higher rates of pay, only 8 of the 46 care 
homes have so far accepted the additional 
funding from Barnsley Council.

The 3 Barnsley Labour MPs wrote to 
the Barnsley Independent Care Homes 
Association (BICHA), urging them to accept 
the additional funding and increase care 
workers’ pay.

This prompted the BICHA to respond, 
and you may have seen an article in 
the local press, accusing UNISON of 
issuing a “vexatious and libellous” press 
release. This is not true. Our press release 
was based on information given to us 
by Barnsley Council. It’s time that care 
providers stopped slinging mud and paid 
care workers £9.72 an hour.

SIGN AND SHARE  
OUR PETITION

Our petition calls on all the independent 
care providers that have received Barnsley 
Council’s offer of additional funding to 
accept the offer and award the pay rise to 
their care workers. It can be found online 
at https://bit.ly/2EVqIZe

LIMITING MOVEMENT 
BETWEEN CARE HOMES

In its adult social care winter plan the 
government made clear that stopping 
staff movement between care settings is 
critical to minimise the risk of infection of 
COVID-19.

The government is now proposing to make 
regulations that create a requirement 
on residential and nursing care home 
providers in England to restrict the 
movement of staff providing personal care 
or nursing care in their services.  

We are aware that some 
care providers are 
expecting their employees 
to give up second jobs, 
and in some cases the 
second job is not in a care 
setting. We do not believe 
this is correct. Please 
contact us if your employer 
asks you to give up a 
second job before agreeing 
to do so.

UNISON Speaking Up for Public Services

Enclosed you will find a Recruit a Friend 
membership form – please talk to your colleagues 
about this situation and ask them to join UNISON. 
The more of you that are in UNISON, the louder 
your voice is. You will receive £15 worth of 
Love2Shop vouchers for each member you recruit 
to UNISON. To receive your vouchers please write 
your name and membership number clearly on the 
top of all completed application forms and ensure 
they are returned to the branch office.

RECRUIT A FRIEND TO UNISON

Or scan here  
with your 

smartphone


