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CONTACT US

Since March, the branch 
offi ce in Barnsley Town 
Hall has been closed. 
During this time our branch 
staff and convenors have 
been working remotely, 
continuing to support our 
members. 

We do not yet have a date 
when the offi ce can re-open 
although we look forward 
to when we can do so in a 
Covid-safe way. Members can 
still contact their steward or 
convenor via email and phone 
and a list of contact details is 
available on unison-barnsley.
org.uk/directory. 

If we don’t answer, we are 
likely to be helping another 
member so please leave us a 
message or send an email, we 
will get back to you as quickly 
as we are able to. We are 
currently only collecting post 
approximately once a week 
and we would encourage you 
to use alternative methods to 
post, if at all possible, to avoid 
delays in helping you.

THANK YOU TO OUR MEMBERS

Keep your details up-to-date

Tax relief for home working

This is the fi rst full newsletter 
we have sent out since the start 
of the Coronavirus pandemic 
situation.

When we look back to March, life 
seems very different and strange 
right now and it seems likely that 
this will continue into next year. The 
branch would like to say a heart-felt 
thank you to all our members who 
have kept public services running, 
whether that is through working on 
the front line or from home. 

We have spoken to many of you in 
the past months and know that you 
worry about your own health and 

safety, your families, your fi nancial 
situations. Your union is here to 
support you and our reps are 
available to provide you with advice 
and representation. 

The UNISON website contains 
dedicated information on covid 
tailored for specifi c work sectors 
such as education or adult care. 

Members who are experiencing 
fi nancial hardship can access 
support through our welfare charity 
There for You: www.unison.org.
uk/get-help/services-support/
there-for-you/ or by contacting the 
branch offi ce.

UNISON is required by law to 
maintain accurate membership 
records. A separate sheet is 
included with this newsletter 
where you will fi nd the details 
that we currently hold for you on 
our membership database. 

Please check them carefully: if there 
are any differences please give us 
the correct information in the spaces 

provided and return to us using the 
enclosed envelope. All entries that are 
received back by the closing date of 
31st December will be entered into 
a prize draw to win £100 of retail 
vouchers. If your details haven’t 
changed, you can still enter the prize 
draw by returning the form. You can 
also amend your details yourself at 
any time by visiting www.unison.
org.uk/my-unison

You may be able to claim tax relief 
for additional household costs if 
you have to work at home on a 
regular basis, either for all or part 
of the week. This includes if you 

have to work from home because 
of coronavirus (COVID-19). For 
more information please visit www.
gov.uk/tax-relief-for-employees/
working-at-home

Branch offi ce
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This is a crucial moment for our economy. 
So the government’s decision to scrap funding 
for workplace learning makes no sense at all.On 21st August 2020 UNISON’s 

National Joint Council (NJC) 
Committee agreed to accept 
the pay offer for the year 
2020/2021. This settlement 
had three strands:

   A 2.75% pay increase 
(backdated to 1st April 2020)

   A one day increase in the 
‘Green Book’ minimum level 
of annual leave

   Joint work on mental health

Whilst this offer fell far short 
of the claim made it was the 
best result achievable through 
negotiation and set against the 
backdrop of over a decade of 
miniscule or non-existent pay 
settlements under the austerity 
agenda, it does at least provide 
a welcome if not entirely 
satisfactory increase.

Work will soon turn to the 
pay campaign for the year 
2021/2022. Given the Covid 
19 economic climate, this may 
prove challenging and we should 
bear in mind the restrictions 
imposed on us via the Trade 
Union Act 2016. Under this Act, 
introduced by an austerity driven 
Tory Government, any ballot 
for industrial action requires 
a minimum turnout of 50% of 
those entitled to vote and a 
majority of those who do vote 
must be in favour of the action.
Such restrictions need to be 
overcome and the only certain 
method in doing so is to ensure 
that you, along with every 
UNISON member, do indeed cast 
your vote when you are asked to 
do so by your trade union.

NJC Pay 
Settlement

Save Education and Training

Exit Payments Cap
The UK government has now 
published its final regulations 
that will enact the absolute cap of 
£95,000 on all exit payments in 
the Public Sector. This means that 
any exit payment made after the 
implementation date of 4th November 
will be affected. The regulations on 
an absolute cap of £95,000 on all 
public sector exit payments, including 
pension elements, were consulted 
on last year and, as with previous 
consultation rounds on this topic, 
UNISON responded robustly on the 
MANY concerns this punitive measure 
raises. Despite this work and despite 
many UNISON members raising this 
issue with your MPs, alongside many 
employer organisations, to highlight 
the very real concerns affecting 
our members, the proposals remain 
unchanged. 

Currently, there is a barrier to Local 
Government employers being able 
to implement the cap if the member 

of staff is over 55 as there are 
conflicting regulations that stop any 
alternative method of dealing with 
the pension rights under the scheme.

 A separate consultation has been 
launched that aims to change those 
pension regulations to enable the 
cap to apply without breaching these 
scheme regulations – but this will 
take some time to achieve. In the 
meantime, we have no idea how 
employers are going to resolve the 
issues that will arise between the 
implementation date of the cap 
and the possible changes being 
suggested to accommodate it. If you 
work in Local Government and are 
due to leave because of redundancy, 
particularly if you are over 55, you 
are encouraged to contact the Branch 
for further advice. Further information 
is being added to the UNISON website 
on a regular basis at www.unison.
org.uk/exit-payments-cap-final-
regulations-update-oct-2020-2/

For 20 years the Union Learning Fund 
(ULF) has been getting working people 
into skills training they’d otherwise 
have no access to, with courses 
directly relevant to the workplace, 
tailored to workers and supported 
by government funding. Workplace 
learning is a massive success. Not 
just for employers, staff and public 
services, but for the economy too. 

That success delivers a return of 
£12.30 for every pound invested – and 
at a time when our economy is under 
real pressure the decision to scrap 
the fund simply doesn’t make sense. 

And of course, UNISON members who 
take part in skills training not only 
widen their own horizons but improve 
the public services they deliver as 
well. Union learning is a win-win. But 
the government is putting all that 
at risk. Don’t stand by and watch it 
be snatched away – please sign the 
petition now to tell the government to 
save this life-changing fund.

 SIGN THE PETITION: 
 
www.megaphone.org.uk/petitions/
uk-gov-don-t-cut-union-learning
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Branch Offi cers 2020

It seems a long time since the branch 
AGM back at the beginning of March. As 
usual we held two meetings which this 
year were well attended with over 60 
across both meetings. So much so that 
we ran out of sandwiches! For those 
of you who missed out, please accept 
our apologies. We will make sure it is 
not repeated the next time we can hold 
such an event.

We are expecting some clarifi cation 
on next year’s branch AGM with 
contingency plans for how this can 
be conducted in the event that the 
pandemic situation doesn’t allow us to 
meet physically. 

A separate newsletter detailing the 
arrangements will be sent out towards 
the end of this year. Your branch 
committee for 2020 are:

Annual General Meeting 2020

STEWARDS NOMINATIONS
Owen Adams  Dimensions
Lauramay Beynon Astrea Academy Dearne
Shirley Bower  BMBC – Adult and Community Learning
Diane George  BMBC – Dearne Goldthorpe Primary
Andy Hemingway  Berneslai Homes – Gateway Plaza
Lisa Jones  BMBC – Gooseacre Primary Academy
Dave Limer  Northern College
Simon Tewson  South Yorkshire Pensions Authority
Heath Wyatt  BMBC – Adult and Community Learning
Gillian Nixon   BMBC – Museums
WORKPLACE CONTACT
Richard Green  South Yorkshire Pensions Authority

BRANCH OFFICERS
Branch Chairperson April Pepper
Branch Vice Chairperson Simon Tewson
Branch Secretary Ben Harvey-Wade
Branch Treasurer Lauramay Beynon
Communications Offi cer Rachel Harban
Health & Safety Coordinator Owen Adams
Welfare Offi cer Catharyn Lawrence
Sports & Social Secretary Owen Adams / Lisa Jones (job-share)
International Offi cer Owen Adams
Retired Members Offi cer Kevin Swift
Women’s Offi cer Maria Cotton

BRANCH CONVENORS (BMBC)
Ben Harvey-Wade   April Pepper

UNISON 
recruitment – 
how you 
can help
Since the pandemic, we’ve not 
been able to do some of the 
things we would usually do 
to raise awareness of joining 
UNISON. 

This includes activities such as 
going into workplaces to update 
noticeboards, talk to members 
about work issues and run 
information stalls. 

Despite these difficulties new 
members are still joining us – in 
fact we’ve had a 55% increase 
in new joiners so far this year 
compared to the equivalent period 
in 2019 including 96 members 
who joined in March alone. You 
can help us by encouraging new 
starters in your organisation to 
join UNISON. 

Even if you’re not in the workplace 
together to pass them a form, they 
can easily join online (nearly 90% 
of new members this year joined 
in this way). Remember, you get a 
£15 Love to Shop voucher for each 
new member you recruit so either 
put your name on the application 
form or contact the branch to tell 
us who you have recruited.
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In January we told you that UNISON 
had been in discussions with Barnsley 
Council about care workers’ pay, which 
resulted in the Council putting forward 
proposals to implement an “Excellence 
in Care Programme”. This would mean 
a pay rise for all Barnsley care workers 
with a new minimum hourly rate of 
£9.72 from 1 April.

The increased rates of pay are 
possible because the Council agreed 
to increase the funding given to care 
providers so that it could be passed on 
to care workers.

We understand that all 8 home care 
providers that are contracted to the 
Council have accepted the Council’s 
offer and are now paying their workers 
the new higher rate. However, the story 
is not so positive in care homes where 
so far only 8 out of 46 care homes 
have agreed to pay the increased rates 
which leaves 38 who have still not 
agreed.

It is bitterly disappointing that care 
workers, who have been on the front 
line during the COVID 19 crisis and 

rightly hailed as heroes, are being 
denied a pay rise by care home owners 
even though it is to be paid for by the 
Council.

UNISON intends to name and shame 
the care homes that continue to refuse 
to increase pay. However, to start with 
we’re naming those care homes that 
have AGREED to increase pay. 

A full list can be found on our 
website https://barnsleylg.unison.
site/2020/10/07/care-companies-
give-mixed-response-to-barnsley-
councils-offer-to-pay-care-
workers-more/ together with details 
of how you can help us to put pressure 
on the other homes so that all care 
workers can receive the pay increase 
that the Council has made available. 

Please sign our petition at:  
https://bit.ly/2EVqIZe

General secretary election: make your voice count

The general secretary election is 
your chance to vote to elect the most 
senior person in the union. Being a 
member, or retired member, of UNISON 
entitles you to a vote if you were a 
member on 28 July 2020. The general 
secretary represents you and the other 
1.3 million members of UNISON in 
meetings with politicians across the 
UK, in discussions with employers 

and when working with other trade 
unions. They speak up for you and are 
the public face of your union, in the 
press, on TV and on social media. Dave 
Prentis, the union’s current general 
secretary retires at the end of 2020 
after 20 years in the job. The law – 
and UNISON’s rule book – says we 
have to elect our general secretary 
every five years. 

The ballot opens on 28 October so 
please look out for your ballot paper, 
which will be sent by post to your 
home address. Make sure you post 

your completed ballot in plenty of 
time by 5pm on November 27. It will 
be freepost, so don’t worry about a 
stamp. Your election pack will include 
the ballot paper, and the pre-paid 
return envelope. There will also be 
information about the candidates who 
are standing to be general secretary. 

This is your chance to have a say 
in who leads the union and who 
represents all our members. The 
election only comes around every 
five years so use your vote and 
make sure your voice is heard.

Term-time only 
workers holiday 
pay claim
A collective grievance was 
submitted to Barnsley Council and 
associated employers in February 
this year. The grievance followed a 
legal case fought by UNISON against 
the London Borough of Greenwich 
on behalf of 476 term time workers, 
which resulted in a victory and 
financial settlement for 5,000 
workers worth approximately £4m.

An assessment of the formula 
used by Barnsley Council (and 
subsequently adopted by other 
employers as a result of TUPE 
transfers) indicated term-time 
workers in Barnsley were also being 
paid incorrectly for their holidays. 
The details of members who have 
signed up to the grievance have been 
provided to the relevant employers. 
The latest position is that Barnsley 
Council have informed us that there 
has been an appeal lodged against 
the previous legal case and they are 
awaiting the outcome of the appeal 
before responding to our claim.

We will continue to keep members 
informed of any developments.

Care companies give mixed 
response to Barnsley Council’s  
offer to pay care workers more


