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Agenda
Welcome by Chair and introduction of Branch Officers

1)
2)

Apologies

3)

Minutes of Annual General Meeting 16th February 2017
a)

Accuracy

b)

Matters Arising

4)

Confirmation of election of Branch Officers

5)

Ratification of Stewards

6)

Financial Report
a)
b)

Audited accounts for previous year

7)

Appointment of Auditors
Annual Reports from the Branch Committee

8)

Government's predicted spending review for Local Government and NJC Pay Offer

9)

External Speaker James Kowacz, Crisis Skylight South Yorkshire:
Review of Branch Sponsorship 2017

10)

Ratification of Branch Sponsorship 2018

11)

Prize Draw (evening meeting subject to being quorate)

12)

Any other urgent business (subject to the Chair’s approval – must be notified by
close of business Wednesday 21st February 2018)
A meeting of the members who subscribe to the
Affiliated Political Fund (Labour Link))will follow
the close of the AGM..
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MINUTES
Annual General Meeting 2017
Date and
Time:
Venue:

Thursday 16th February 2017, 12:15pm & 5:15pm

Present:

See Attendance Sheet

Apologies:

Teresa Briggs, Gillian Nixon, Rachel Allington

Chair:

April Pepper

Minutes:

Michael Short

AGM/01
AGM/01/01

Chairperson’s Introduction
Chair welcomed everyone to the meeting and introduced the Branch officers who
were presenting the meeting.

AGM/02
AGM/02/01

Attendees/Apologies
See attendance and apologies sheet.

AGM/03
AGM/03/01

Minutes of Annual General Meeting held 18th February 2016
Minutes ratified as a true and accurate record.

AGM/04
AGM/04/01

Election or confirmation of election of Branch Officers
Branch Chair Person – April Pepper

Town Hall, Church Street, Barnsley

Vice Chair Person – Simon Tewson (on the day)
Branch Secretary – Ben Harvey
Assistant Branch Secretary – Rhona Bywater (Late)
Recruitment Officer – None
Branch Treasurer – Jenni Healey
Assistant Branch Treasurer – None
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Communications Officer – Simon Tewson (Late)
Pension Delegate - None
Political Officer – None
Health and Safety Officer – Liam Roddis
Welfare Officer – Michael O’Roarke
Minutes Secretary – No longer a post – to be removed from Branch Rules
Equalities Officer – Donna Sellars (from the floor)
Education Officer – Gillian Nixon (from the floor)
Sports and Social Secretary – Martin Waterhouse (late nomination)
International Officer – None
LGBT Officer – Ben Harvey
Young Members Officer – None
Retired Members Officer – Kevin Swift was nominated and accepted as a late
nomination
Late steward nomination from Donna Sellars
All appointments ratified

Convenors
Ben Harvey and April Pepper were ratified.
Ratified
AGM/05
AGM/05/01
AGM/06
AGM/06/01
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Ratification and/or election of Stewards
Ratified
Financial Report
Jenni Healey is new to the role having recently taken up the position.
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Financial report
a) Audited accounts for previous year
Accepted.
b) Appointment of auditors
Accepted.
AGM/07

Branch Reports from the Branch Committee

AGM/07/01

Branch Secretary – No questions
April Pepper – No questions
Ben Harvey – No questions
Michael Short – No questions

LGBT Officer – No questions
Communications Officer – No questions
Health and Safety Officer – No questions
Union Learning Representative – No questions
Retired Members Officer – No questions
A member enquired where there was any reason why the Convenor and Officer
reports can't be sent out in advance of the AGM, possibly by email. The Chair
responded that many of the reports had only been received in branch in the last few
days but it was something that could be looked at for next year’s meeting.
AGM/08

Address by Branch Secretary

AGM/08/01

Brian Steele, outgoing Branch Secretary, gave a speech on the state of politics at
the moment.
Policies introduced by BMBC are
•
•
•

•
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Drugs and Alcohol, which UNISON objected to.
Reduction of pay protection from 2 years to 18 months begins this April, from
April 2018 reduced further to 12 months.
Smoking/Vaping Policy – UNISON opposed changes to smoking policy that
stopped staff from smoking in their flexi time. Shouldn't be told what to do in
their own time.
Disability Leave Policy – UNISON opposed changes to disability leave policy,
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still in discussions.

Brian spoke about his 30 years’ as an activist in the union and the changes he had
seen. He thanked Michael Short, Ben Harvey, April Pepper and Andrea Palmer and
wished them well for the future. He also thanked the HR colleagues he worked with.
Brian said he had enjoyed his 30 years in the union.

Ben Harvey, the new Branch Secretary, explained the Branch priorities are
recruitment, which is a difficult battle to keep up with the loss of members in
restructures. He praised the Regional staff, Parveen Shafiq and Cath Bacon for their
hard work in recruiting new members.
Explained we had a difficult year financially and had to lose a member of staff, but
have a balanced budget next year and due to increased funding, optimistic for the
future. The branch needs to carefully manage the budget throughout the year.
Ben Harvey thanked Brian Steele for his service and kind wishes.
Discussed what he thought it meant to be an activist, about his recent experiences
since he became a steward in 2015, marching in political rallies and speaking at
LGBT events such as the Holocaust Memorial Day.

Explained as we all grow and change, so must the union and continue to fight for
those without a voice.

AGM/09

Proposed Amendments to the Rules

AGM/09/01

None proposed this year.

AGM/10
AGM/10/01

Government Spending Review
BH explained further cuts to come, £15 million to be cut by 2020. The Council made
massive cuts in the Future Council restructures, so the cuts won’t be as bad as
other local authorities now face.
The Council are budgeting for 1% pay rise, continuing to pay Living Wage. If these
change or elected members reject savings proposals already submitted, then
savings will have to come from other areas.
Council tax is going up 4.9%, assumed a 2.9% increase next year and a 2.9% next
year.
Still leave £135m in Council budget, will still be a large employer in Barnsley.
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AGM/11
AGM/11/01

Branch Sponsorship
Rhona Bywater gave a talk about how Branch had raised money for the Youth Choir
last year, and now will discuss each year who they wish to sponsor.
This year she was proposing the charity Crisis Skylight South Yorkshire. She
explained that 5 families are made homeless every year, and a 16% rise in
homelessness in the last year. Due to the cuts made by the government, fewer
safety nets.
In Barnsley, rough sleepers are on this rise, 240 people approached the Council as
homeless but due to cuts in services, what will happen to them?

AGM/12
AGM/12/01

Asked for fund raising ideas and will be able to get Crisis and their clients involved.
Prize Draw
AGM Prize Draw
1st Prize £50 Courtesy of UNISON Branch Office – Martin Waterhouse
2nd Prize 2 Tickets for Barnsley Youth Choir Concert – Nik King
3rd Prize £40 Love2Shop Vouchers Courtesy of LV – Owen Adams
4th Prize £50 Love2Shop Vouchers Recruit a Friend Draw – Paul Bonds
AGM Lottery Draw
£50 – Sue Sleight

AGM/13
AGM/13/01

Any other urgent business
National Delegates – BS explained that we are short a young female member and
a low paid female member to attend National Conference. Asked for members to
talk to their colleagues about it.

Stand Up to Racism – Barnsley Central Library Saturday 18th February 1pm,
UNISON Speakers : Assistant General Secretary Rodger McKenzie and Mick Stowe
from Rotherham Branch, retired UNISON Barnsley Convenor - Malcolm Clements
Unite Against Fascism EDL Counter Demonstration - Saturday 25th February in
Rotherham, 1 pm in All Saints Square against the march of far-right group the EDL,
which is taking place the same day.
Pride over Prejudice – Family event 12:00 - 18:00 Saturday 25th February at
Elsecar Heritage Centre, organised by the Barnsley LGBT group and BMBC. This is
end of a month-long programme to celebrate LGBT History Month
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Branch Secretary Leaving Drinks – 24th March 7pm at Old Number 7
Thompsons Solicitors Update (Evening Meeting only) - Tristan provided an
update on the Government’s “whiplash injury consultation”. Proposals included
increasing the small claims limit to £5,000 to be able to claim legal costs back from
the losing party. English law has always been the person who causes the injury
pays. Government admit it will cost taxpayer £135 million in lost taxes on Solicitor
fees and NHS £39 million cost of treating injured parties, whereas insurance
companies (the biggest of which sponsor the Tories) will benefit by £200 million.
Government have included workplace injuries in that consultation. This was rejected
back in 2013, when Lord Justice Jackson stated it would pit unrepresented workers
against multi-national organisations. Cyclists will lose their ability to claim.
Up to 75% of Thompsons claims would be affected by the proposals and they would
be unable to reclaim their expenses from the guilty party, this cost would be passed
directly onto members via a small addition to membership fees. Non-union members
would not have even this option and would be excluded from justice altogether
unless they won and paid a proportion of any compensation back to their lawyer.
Tristan urged members to sign an online petition against the proposals. UNISON will
also circulate the details to members to make them aware.
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Branch Officer and Steward nominations received
at 6th February 2018
Branch Officers
Branch Chairperson

April Pepper

Branch Vice Chairperson

Simon Tewson

Branch Secretary

Ben Harvey

Assistant Branch Secretary

Rhona Bywater

Recruitment Officer
Branch Treasurer

Jenni Healey (Late)

Assistant Branch Treasurer
Communications Officer

Simon Tewson

Pensions Delegate
Health & Safety Coordinator

Liam Roddis

Equalities Officer
Education Officer

Gillian Nixon (Late)

Welfare Officer

Mick O’Roarke (Late)

Sports & Social Secretary

Owen Adams (Late)

International Officer
Young Members Officer
Labour Link Officer
Retired Members Secretary

Kevin Swift

LGBT Officer

Ben Harvey
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Stewards Nominations
Owen Adams
Lauramay Beynon
Paul Bonds
Julie Brooke
Rhona Bywater
Diane George
Jenni Healey
Ben Hobson
Chris Knowles
Mick O’Roarke
Liam Roddis
Lisa Rourke
Simon Tewson
Alistair West
Lesley Woodcock-Simms

Dimensions
BMBC – The Dearne ALC
BMBC – Place – Right to Buy - Westgate
BMBC – Holy Trinity
BMBC – Core Services – Legal & Governance -Town Hall

BMBC – Dearne Goldthorpe Primary
United Learning – Worsbrough Bank End Primary
BMBC – Place – Smithies Depot
BMBC – Communities – IT
BMBC – People – Youth Service - Penistone BMBC –
Place – Smithies Depot
BMBC – Churchfield Primary
SYPA, 18 Regent Street
Berneslai Homes, Construction Services, Carlton Depot
BMBC – Millhouse Primary

H&S Rep Nominations
Leslie Elvin

BMBC – Churchfield Primary

Union Learning Rep Nominations
Lisa Rourke
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Barnsley matters

Branch Treasuer Report 2017/18
Jenni Healey

I have now completed the relevant training since taking over the role of Treasurer
just over a year ago and have been supported by the Branch Secretary, Chair,
Administrator, members of the Negotiating, Finance and General Purposes
Committee and Lynda Dye, Regional Administrator with managing the branch
finances. We all worked together to get the budget right for the coming year.
Income
The annual branch income for 2017 was approximately £103,500.00. This is up on
the previous year by approximately £18,000 because of hard work done to make
sure we retained the maximum percentage of our members’ subscriptions for the
benefit of the members. We are pleased to report that we should receive roughly the
same this year and this will be confirmed after the National Conference in June.
Lottery Account
A decision was taken to close the branch lottery in 2016 because of falling
membership, administrative burden and the impact of the Trade Union Act. No
payments have been taken from lottery members since this time and the remaining
funds have been used to pay monthly draws and for trips to Scarborough and
Chester, also the Pantomime. The account has now been closed. .
Expenditure
The branch invested money in new technology for stewards in 2016, but are now
looking to reduce the costs of the phone and IT contracts as this uses up a lot of our
resources and isn’t cost effective. This led to an overspend on the Administration
Budget last year. A working group is looking at more cost-effective options as a
priority.
We have paid into the Regional Fighting Fund again this year to have a Local
Organiser for 2 days. This enables us to recruit more members and stewards.
Additional Information
The improvements made on the internal processes of online banking, electronic
payments to suppliers and for expenses is working well.
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General Fund Income and Expenditure Account

All Items

for the year ended 31 December 2017
2017 (£)

Income
Branch Funding
Branch Levy
Investment Income Received
Tax deducted or paid on
Investment Income
Retired Members Subscriptions
Other Income
Regional Pool Income
Transfer from Industrial Action Fund
Transfer from Dedicated Action Fund
Locally collected subscriptions
Income total
Expenditure
Fighting Fund
Staff Salaries
Rent
Rates
Utilities
Other administration
Honoraria
Conferences and group meetings
Branch Committee
Other Meetings
Publicity
Education
Donations
Affiliations
Local Activities
Transfer to Industrial Action Fund
Transfer to Dedicated Fund(s)
Other Expenditure
Hardship Payments
Other Branch Funding Deductions
Expenditure total
Surplus for the year
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2016 (£)

104,209.76
0.00
0.00

85,680.02
0.00
0.00

0.00
375.00
8,148.73
0.00
0.00
0.00
0.00
112,733.49

0.00
270.00
11,080.86
0.00
0.00
0.00
0.00
97,030.88

10,000.00
18,998.43
48,949.83
57,101.63
0.00
0.00
0.00
0.00
0.00
0.00
23,662.44
30,998.03
0.00
0.00
5,679.80
4,335.08
1,514.78
963.12
2,013.32
1,418.24
9,646.55
18,443.68
5,654.15
1,633.75
1,851.35
1,942.26
424.50
792.70
2,987.50
1,539.09
0.00
4,275.00
0.00
4,275.00
0.00
5,934.45
0.00
0.00
325.00
0.00
112,709.22 152,650.46
24.27

-55,619.58

Barnsley matters
General Fund Balance Sheet
for the year ended 31 December 2017
2017 (£)

All Items
Fixed Assets
Freehold Properties
Leasehold Properties
Equipment, Fixtures & Fittings
Investments (Quoted & Unquoted)
Total Fixed Assets
Current Assets
Debtors (Third Party)
Debtors (National Office)
Stocks
Loans
Short Investments
Building Society
Bank Deposit
Current Account
Prepaid Card
Cash
Total Current Assets

Current Liabilities
Third Party
National Office Subscriptions
National Office Subscriptions (previous
years)
Credit Card
Total Current Liabilities

0.00
0.00
6,917.57
0.00
6,917.57

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
96,360.32 102,682.96
229.65
0.00
53.64
19.61
96,643.61 102,702.57
1,981.16
-105.60

10,489.74
-91.60

0.00
0.00
1,875.56

0.00
0.00
10,398.14

Net Current Assets

94,768.05

92,304.43

Total Assets

99,272.87

99,222.00

Accumulated Funds
Accumulated General Fund at
year beginning
Surplus/Deficit
Brought Forward Balance Adjustment
Accumulated General Fund at year end

58,082.32 113,701.90
24.27 -55,619.58
0.00
0.00
58,106.59
58,082.32

Accumulated Industrial Action Fund
Surplus/Deficit

35,531.10
26.60

31,207.11
4,323.99

35,557.70
5,608.58
0.00

35,531.10
1,333.58
4,275.00

5,608.58
99,272.87

5,608.58
99,222.00

Accumulated Industrial Action Fund at
year end
Accumulated Dedicated Fund
Surplus/Deficit
Accumulated Dedicated Fund at
year end
Total Funds at End of the Year
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0.00
0.00
4,504.82
0.00
4,504.82

2016 (£)
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We, being the appointed auditors for the Barnsley Local Government Branch of
UNISON, have examined the books, vouchers, bank statements, financial
statements and all other appropriate documentation relating to the financial
transactions of the Branch for the period of 1st January to 31st December 2017.
To the best of our knowledge and belief the balance sheet shows a true and fair view
of the finances of the Branch as at 31 st December 2017.

(Auditor)

(Auditor)
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Income and Expenditure Account
Branch Lottery Account
for the year ended 31 December 2017
All Items
2017 (£)
Income
Lottery Subscriptions - BMBC
Lottery Subscriptions - Schools & Colleges
Lottery Subscriptions - Berneslai Homes
Lottery Subscriptions - Barnsley Premier
Leisure
Lottery Subscriptions - Norfolk Property
Services
Lottery Subscriptions - NORSE
Lottery Subscriptions - SYPA
Member Contributions - Sports Functions
Member Contributions - Social Functions
Investment Account Interest Received
Income total
Expenditure
Lottery Prizes 2017
Lottery Prizes 2016
Social Functions
Miscellaneous
Expenditure total

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
1500.00
785.00
2257.89
50.00

4592.89

Balance Sheet
Branch Lottery Account
for the year ended 31 December 2017
All Items
2017 (£)
Balance at Bank as at 1 January 2017
Income Received
Income Total
Less Expenditure
Closing Balance
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4592.89
0.00
0.00
4592.89
0.00

Barnsley matters
We, being the appointed auditors for the Barnsley Local Government Branch of
UNISON, have examined the books, vouchers, bank statements, financial
statements and all other appropriate documentation relating to the financial
transactions of the Branch Lottery Fund for the period of 1st January to 31st
December 2017.
To the best of our knowledge and belief the balance sheet shows a true and fair view
of the finances of the Branch Lottery Fund as at 31st December 2017.

(Auditor)

(Auditor)
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Nomination of Auditors 2017/18
Phil Danforth
and
Avanda Mitchell
Approved by Annual General Meeting 2018

Branch Secretary

Branch Chairperson
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Branch Secretary and LGBT Officer
Annual Report 2017/18 2017/18
Ben Harvey
Recruitment
The branch employed a Local Organiser, Parveen Shafiq, shared with Rotherham
Local Government Branch until April 2017, when her secondment ended. Since
September 2017, the branch has employed Richard Crowther for 2½ days per week,
focusing on recruitment in academy schools and the care sector. This arrangement
will continue for 12 months. The cost of both Parveen and Richard has been shared
between the branch and the Region. The Branch was also assigned Jack
Hemingway and then Tara Oldfield, both Local Organisers, to focus on recruitment in
Barnsley Council and schools, at no cost to the branch.
The branch continued the Recruit a Friend scheme which pays a £15 retail voucher
to an existing member for each new member they recruit. The branch is updating its
recruitment strategy this year with a particular focus on new members to balance out
the age profile of the branch.
Branch Membership
The change in membership over the year is as follows
2018
BMBC: 1857 (51.9%)

External: 1723 (48.1%)

Total: 3580

2017
BMBC: 2010 (54.1%)

External: 1704 (45.9%)

Total: 3714

Net Change
BMBC: loss of 153

External: gain of 19

Total: loss of 134

Attendees at Conferences
Women’s Conference:
National Delegate Conference:
Local Government Conference:
LGBT Conference:

Gillian Nixon
Julie Brooke, Ben Harvey, Jenni Healey
Julie Brooke, Ben Harvey, Jenni Healey
1 delegate

Branch Casework and Main Issues
Please see the Convenors reports for details of casework undertaken.
Since Brian Steele’s retirement, the branch has 3 full-time convenors covering the
following areas:
 April Pepper – BMBC Communities and Core Services Directorates and
Schools
 Ben Harvey – BMBC People and Place Directorates and Schools
 Michael Short – Non-BMBC employers including Academies and Private
Sector
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Policies Consulted on (BMBC)
Apprenticeships Reform
Commissioning TU Protocol
Disciplinary Policy
Employees’ Contractual Notice Periods
Employee Supported Volunteering
Gender Identity Guidance
Managing Attendance Policy
Union Learning Agreement
UNISON Ethical Care Charter
Vetting of Council Employees working in Police Buildings
For details of employers outside of BMBC, please refer to Michael Short’s
convenor report on page 29.
Branch Education and Training
The branch continued to provide training to branch activists to support them in their
roles throughout 2017. Also, courses for members such as pre-retirement and
mental health awareness were popular. The branch has benefitted from having a
Project Officer, Gillian Nixon (also our Branch Education Officer) working within
branch for 2 days a week focusing on promoting education and developing in-house
training for members. Congratulations to Gillian on her recent Learning and
Organising Award which she received from General Secretary Dave Prentis for her
contribution to promoting lifelong learning.
Campaigns
Ethical Care Charter
UNISON’s charter contains a number of standards for improving quality of care and
working conditions for care workers. Examples include ending of 15 minute care
appointments, introduction of Foundation Living Wage for all care workers including
those commissioned by local authorities. The Ethical Care Charter has been adopted
by a number of councils throughout the UK including one neighbouring South
Yorkshire authority. Unfortunately, BMBC has informed us that although they support
the broad principles, they would not wish to place unnecessary restrictions on
commissioned providers, which is disappointing and in our view, a missed
opportunity for BMBC. The union is already negotiating with BMBC on a
Commissioning Protocol following difficulties experienced following the transfer of
the Supported Living Service.
Libraries Campaign
UNISON is playing an active role in the consultation on the future of the Library
Service and will continue to do so as more detailed proposals are revealed.
Please see April Pepper’s convenor report on page 26 for more details.
Violence and Aggression in Schools
UNISON worked jointly with other trade unions to highlight the serious and
unacceptable issues faced by our members in schools, both with the Council and
local media. Please see April Pepper’s convenor report on page 26 for more details.
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Pay Up Now Campaign
Following years of below-inflation pay rises capped at 1%, UNISON had submitted a
pay claim for 2018/19 for 5% for all employees on NJC Local Government pay
scales. The national employers’ pay offer received in December 2017 included a 2%
rise for most incremental points and greater increases for those on the lowest
grades. For 2019/20, the offer includes an amended pay scale. UNISON’s NJC
Committee has recommend to members that they reject the offer on the basis that it
falls significantly short of our original claim. The branch will now consult with our
members on whether they wish to accept or reject the pay offer. The union’s position
is that the offer is the best that can be achieved through bargaining and only
sustained industrial action might lead to a better offer.
Equalities
The branch continues to champion equalities locally, regionally and nationally. We
have sent delegates to the Women’s and LGBT Conferences in the past year.
There is a Women’s Self Organised group which meets regularly and UNISON
continues to deliver education courses specifically for women. The branch will be
supporting an International Women’s Day event in March this year at the Civic.
Although there is still no branch SOG for lesbian, gay, bisexual and trans members,
the branch has continued to play a major role in LGBT events in Barnsley including
the Pride over Prejudice events throughout 2017 which commemorated 50 years
since the decriminalisation of homosexuality in England and Wales. The branch
organised an event in the Town Centre on International Day against Homophobia,
Biphobia and Transphobia for the second year running. The branch also sends
representatives to the Regional UNISON LGBT group and supports the local LGBT
Forum as well as Pride events in Leeds and Rotherham. This year the branch hopes
to take part in Barnsley Pride which has been re-established after several years
where no event was held.
The branch continues to support anti-racism and anti-fascism campaigns and events
and has representatives on the Barnsley Stand up to Racism group. Branch
delegates to the UNISON National Conference in June attended a SUTR event and
heard some terrible stories of racism experienced by UNISON members and their
families in the lead-up and aftermath of the EU Referendum, which has sadly stirred
up existing tensions.
I have been on the planning group for Holocaust Memorial Day this year after
delivering a speech at the 2017 event. Myself and the Branch Chair, April attended
the HMD service in January as well as steward Julie Brooke and had the privilege of
listening to Iby Knill, who survived imprisonment in Auschwitz and told her story. Her
powerful message was a plea to the audience to remember two things: under the
skin we are all the same and that we are all capable of making a difference.
Branch Sponsorship
The branch introduced a sponsorship scheme in 2016 to partner with a local
organisation to raise funds and awareness. After successfully sponsoring the
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Barnsley Youth Choir in 2016, we chose to sponsor Crisis, the homelessness charity
last year. The branch donated an initial payment of £250 and raised another £450 by
packing bags at Tesco and a sponsored walk on the day of our Away Day. In
December, we organised collection points in town centre buildings where members
could donate spare toiletries, warm clothes and food for Crisis clients. We managed
to fill several boxes which were gratefully received. A special thanks to staff at
Shawlands Primary School for their generous donations.

UNISON Activists and Crisis Volunteers packing bags, with
thanks to Tesco Penistone

Items kindly donated by staff working at Regent Street

Branch Administration and Staffing
Financial pressures in 2016 unfortunately resulted in the redundancy of one of the
branch’s two admin staff. This reduction in administrative capacity as well as the loss
of a 2.5 days per week Convenor role has created greater pressure on the remaining
Convenors and staff. We have had to reduce the opening hours of the branch
reception (now Monday – Thursday 9.15 – 16.00). However, the branch investment
in IT as well as development by the national union of better online systems has led to
some efficiencies and we will continue to make sure our systems and working
practices are efficient. I believe that we continue to provide the same high standard
of representation and responsiveness to our members. I would like to thank Andrea
Palmer and Michael Short for the support and commitment they have given to the
branch and to me personally in what has been a challenging but productive 12
months.
Branch Committee
The Stewards Forum is a meeting of all stewards and branch officers which takes
place once a month to discuss branch policy and relations with employers. This year
saw the election of a new Branch Secretary, Assistant Branch Secretary,
Communications Officer/Vice Chairperson, Sports and Social Secretary and Young
Members Officer. Together with the more experienced officers, the Forum has
worked extremely hard to develop the new team, maintain a balanced budget,
increase participation in branch activities, continue to recruit, campaign on important
issues, fundraise negotiate with employers, participate in the democratic structures
of the union at a regional level and represent our members.
New stewards who joined us since the last AGM include Paul Anderson (Barnsley
College), Lauramay Beynon (The Dearne ALC), Julie Brooke (Holy Trinity School),
Andy Hemingway (Berneslai Homes), Chris Knowles (BMBC Communities, also
became Young Members Officer) Lisa Rourke (already a Learning Rep at
Churchfield Primary).
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Guest Speakers
We continued to invite speakers to our branch meetings throughout 2017 including
Mandy Carlson (Regional Director for Crisis South Yorkshire) talking about the work
of her organisation and issues around homelessness, Simon Dobby (BMBC Head of
Health and Safety) who presented highlight from the BMBC Annual H&S report, and
Steve Torrance, UNISON Regional Manager for Local Government who discussed
Devolution and the benefits to the union of a Yorkshire-wide deal.
Branch Away Day
In November, a group of stewards and officers spent an enjoyable and productive
day at Wortley Hall deciding the branch priorities for the coming year. This has
directly led to the Branch Action Plan which is included in this information pack (page
24). Particular thanks go to Robin Symonds, our UNISON Regional Organiser who
facilitated the event and helped to keep us focused and enthusiastic. An Organising
Committee has been set up to monitor progress of the Action Plan, and an IT group
has been set up to look at the costs and benefits of introducing new technology.
Academies
Conversions during 2017 include
Netherwood ALC (sponsored by Astrea) May 2017
Hunningley Primary (sponsored by United Learning) June 2017
Worsbrough Bank End Primary (sponsored by United Learning) June 2017
Greenacre Trust (became part of Wellspring Academy) April 2017
In addition both Holy Trinity and Darton College will be converting to academy
status, dates are still to be confirmed.
Gone but not forgotten
In 2017 we lost two comrades. In March, long-standing UNISON
steward at South Yorkshire Pensions and most recently Branch
Sports and Social Secretary, Martin Waterhouse, passed away in
Blackpool Victoria Hospital. He had been taken ill whilst on
holiday in the Lake District.

Martin worked at the Pensions Authority for 37 years and had
been a NALGO steward earlier in his career and a UNISON
steward for the last seven years. In his article for our Summer
Newsletter, his colleague and fellow Steward at SYPA, Simon
Tewson said that Martin will be remembered for his sharp
political mind, self-deprecating humour and dry wit. He had an
active social life based around music, sport, travel and beer and
frequently his weekend and leave days would combine all four!
Martin’s name was displayed at National Conference in June
amongst those of other comrades who were remembered for
their contribution to trade unionism. RIP Marty.
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In July, we received the sad news that local trade union activist and Secretary of the
Barnsley TUC, Dave Gibson, had passed away. An obituary in the Socialist Worker
told how tributes were paid from across the trade union and labour movement to
Dave, an inspiring revolutionary socialist for nearly half a century. From school
strikes in his teens to Freedom Riders in his 60s, Dave was a driving force who
always led from the front. A lifelong socialist, Dave was an exemplary trade unionist
and anti-racist activist. His record on fighting racism and fascism, from beating back
the National Front in the 1970s and 1980s, the BNP in the 1990s or the EDL more
recently, was second to none. Dave, UCU branch secretary at Barnsley College for
many years, fought off victimisation twice—the first over the price of a stamp!
Barnsley TUC secretary and a former UCU lecturers' union national executive
member, Dave played a leading role in countless campaigns both international and
local - including organising a film showing of Miners Shot Down about the
massacred Marikana miners in South Africa and supporting the Kinsley 3 sacked
cleaners. And of course, he came up with
the idea for the victorious Freedom Riders
campaign against cuts in travel passes for
pensioners and disabled people. Dave was
always willing and ready to support
UNISON’s campaigns and events and our
UNISON branch banner was proudly on
displayat a celebration of Dave's life held in
the Civic.
Dave Gibson - sweeping away injustice (pic-George Arthur)

Review of First Year
My first year as Branch Secretary has been both challenging and rewarding. We
have continued to support and represent members, negotiate and bargain with
employers and develop the profile of the branch. I spoke at last year’s AGM about
activism and what it meant to me. The past year has confirmed even more to me that
the union must stand up for those who do not have a voice and, as Iby Knill told us
so movingly at HMD, that we are all capable of making a difference. A final thank you
to those who have supported me so much during the last year, particularly Andrea,
Michael and my fellow convenor and Branch Chair April who always fights for our
members and who is the most organised person I know, it has been a pleasure
working with you all.
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Branch Action Plan 2017/18
Barnsley Branch UNISON (13327)

Communication and Engagement
Raise Profile of Branch
Targets, objectives and other information
Raise awareness amongst members and non-members of current issues and
membership benefits (e.g. education, legal services etc). Increase visual presence on
noticeboards, digital / social media presence. Keeping information in workplaces and
schools up to date and relevant. Campaign timeline drawn up focusing on short videos
of members sharing good news stories, why I joined the union etc. to be launched at
AGM. Maintain media presence on relevant issues/campaigns - linked to recruitment/
retention and negotiating/bargaining position with employers
Assigned to
Branch Secretary, Branch Chair, Communications Officer, Education Project Worker
To be completed by
31 Dec 2018

Recruitment and Retention
Issue-based recruitment
Targets, objectives and other information
Working group to progress recruitment / retention initiatives of members and activists.
Refresh recruitment / retention plan as a working document with actions funded and
progressed. Regular updates to be provided to Stewards Forum (Branch Committee).
Focus will be on recruitment around local and national issues (e.g. NJC pay
campaign, branch sponsored charities)
Assigned to
Branch Secretary and Branch Chair
To be completed by
31 Dec 2018
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Collective bargaining and Campaigning
Negotiation and Collective Bargaining
Targets, objectives and other information
Increase influence of branch on large employers. Ensure branch takes advantage of
all channels of negotiation with lead employer Barnsley Council (Employee
Relations Forum, Joint Employee Consultative Committee, Labour Link, informally
via local councillors)
Assigned to
Branch Secretary, Branch Chair, External Convenor, Regional Organiser
To be completed by
31 Dec 2018

Tools
Branch Administration and Systems
Targets, objectives and other information
Find appropriate, cost-effective solution to provide IT and phone access for
activists, reducing current spend significantly. Working group to identify appropriate
software, hardware and providers. Current contracts to expire around February
2018 which presents opportunity for cost reductions. Explore options around
Regional IT offer.
Assigned to
Branch Secretary, External Convenor
To be completed by
31 Dec 2018
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Convenor and Branch Chair Report 2017/18
April Pepper
BMBC - Communities, Core Services and
Schools
2017 saw the departure of Brian Steele full time convenor and Branch
Secretary. Ben Harvey replaced Brian as Branch Secretary and became a
full- time convenor. 2017 was a busy year with a new team and lots of
activity.
Last year as Branch Chair I was involved in assisting Ben Harvey as the new
Branch Secretary discussing and trialling new ideas in order to raise the
profile of the branch and increase member density in both the Council and
external employers.
Below is a summary of the main areas of work I have been involved in over
the last 12 months:
Main areas of involvement
Supported Living Service - TUPE Transfer to new providers
After a lengthy process the service transferred to new providers in June 2017.
Throughout the process UNISON had applied pressure to ensure trade union
recognition rights for transferring staff in the service were included in the invite
to tender. As a result of UNISON’s insistence agreement was reached to
include a number of questions for potential providers to answer in the Invite to
Tender.
However after the contract had been awarded to one of the organisations they
refused to recognise UNISON for bargaining rights stating they had a
recognition agreement with another union and didn’t wish to enter into one
with UNISON. This same organisation also refused to allow deduction of
subscriptions at source, stating our members would have to set up direct
debits even though their existing staff in another union could pay their union
subs at source from their salaries.
This was very disappointing and a threat to UNISON’s membership of
transferring employees this organisation who’d been awarded the contract.
This was because there was a possibility the transferring staff wouldn’t set up
a direct debit to pay their union subs. In order to avoid a repeat of this
scenario the Council have agreed to draft a Commissioning Protocol to be
followed for future outsourcing exercises to new providers.
Barnsley Libraries Review
I was involved in meetings with managers and consultation meetings with
UNISON members regarding the Libraries Review. After an initial round of
public consultation the Council’s proposal was to run
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half of the libraries on a volunteer basis. UNISON raised its concerns with the
Council regarding the proposal as we believe this to be a threat to jobs in the
Local Authority. UNISON also believe there are risks associated with the
sustainability of a model reliant on volunteers as they do not possess the
experience/skills/expertise of BMBC employees.
Last autumn there was a change of approach from the Council regarding its
public consultation which ran from October to the end of January 2018. The
Council decided not to consult on the proposed volunteer model as first
announced.
The latest consultation approach has been to ask the public how they would
like their libraries run in the future. It was UNISON’S National Library SOS
Day on the 19th October and rather than holding a stall in the town centre the
Branch placed an advert in the Chronicle. This was to encourage the public
including family and friends to ensure they engaged in the public consultation.
The Branch thought they would reach a wider audience with this approach
rather than holding a stall in the Town Centre.
The outcome of the consultation which closed at the end of January is yet to
be announced.
Restructures/TUPE Transfers in 2017
Healthier Communities/Community Safety Restructure
HR Performance and Corporate Communications Restructure
Day Opportunities Management Restructure
0-19 Service Restructure – Public Health
This service originally TUPE transferred into Public Health in BMBC in 2016.
This was a large restructure involving 100 plus staff.
Facilities Management
The Caretaking and Portering services TUPE transferred from BMBC
to Barnsley Norse
ILAH staff TUPE transfer back to BMBC
The wholly owned trading company set up in 2015 was wound up after facing
a financial loss. The staff transferred back to BMBC in the autumn after the
Council realised the original business plan was flawed.
Digital Media Team/Customer Service Development Restructure
The above teams were merged together with some posts being deleted.
Savings were achieved via SVER with no staff being placed at risk of
redundancy.
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Elections Team
Restructure in the service with savings being achieved via SVER and no
redundancies.
Employee Relations Forum Meetings
I have represented the branch at fortnightly ERF throughout the year. The
ERF is chaired by the Service Director for HR and Business Support.
Representatives from the other trade unions attend as well as
representatives from the Council’s Legal Services and Health and Safety.
The Council and trade unions discuss strategic workforce issues and service
issues, as well as any proposals affecting staff terms and conditions.
Job Evaluation, Appeals and Moderation Panels
Throughout the year I have participated in various job evaluation panels,
appeals against grades and attended moderation panels for appeals, as a
trade union representative on the panels.
ICT Framework
In Autumn 2017 I attended several meetings with Workforce Development
regarding a new Framework that was proposed by the service to address
problems with retaining and attracting IT staff. The framework is called Skills
Framework for the Information Age (SFIA). I understand that SFIA is a model
for describing and managing competencies for IT professionals and is
intended to help match the skills of the workforce to the needs of the
business. Workforce Development informed the trade unions they would
initially approach the Skills Framework by mapping specific knowledge,
training and/or accreditation levels required for IT roles. The proposal was to
first review all IT job profiles so they are ready for the implementation of the
SFIA framework. However, the trade unions have recently been advised of a
change of plan in that the service have decided to realign the timing of
applying the SFIA framework to revised job profiles so that it happens
concurrently to the Digital First programme. The Digital First programme is to
be launched soon and the service have decided to put plans to implement the
SFIA framework into job profiles on hold for the time being.
School Restructures/Transfers to Academies
In 2017 I attended staff consultations at the following schools in relation to the
TUPE transfer of staff to Academies:
Cudworth Churchfield School
Breakfast/Afterschool provision was incorporated into a formal
structure within the school.
Hunningley Primary School
Catering staff employed at BMBC transferred to Caterlink with effect
from 1st August 2017.
Restructures in Wilthorpe Primary School and Athersley North Primary
School
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Representing UNISON members in Schools
Throughout 2017 I supported members throughout restructures in schools,
represented members at sickness reviews, flexible working appeals,
performance management meetings, management investigations, grievances
and several disciplinary hearings.
Representing UNISON members in BMBC
In 2017 I represented UNISON members on appeals against sanctions of the
Absence Management Policy, sickness monitoring reviews, flexible working
applications, disciplinary hearings, grievances, management investigations,
supported members on competency framework, negotiated settlement
agreements and advised members on employment matters in general.
Representing the Branch
I am the Chair of the Barnsley UNISON Local Government Branch and
chaired the Stewards’ Forums and other branch meetings.
Workplace Health Champion
I became a Workplace Health Champion. UNISON’s input will hopefully
highlight a UNISON presence in the workplace and help raise awareness with
members to improve wellbeing at work. This can in turn hopefully help
contribute to reduce staff absence levels and our members becoming the
subject of the Council’s Managing Attendance policy.
If anybody has any ideas regarding improving staff health and wellbeing
please let me or Gillian Nixon know so we can put forward suggestions to the
Workplace Health Champions Committee.
Violence and Aggression Campaign - Reports of Increasing levels
of Violence and Aggression in schools
Throughout 2017, the Branch received increased contact from UNISON
members, predominantly support staff working in schools. There was an
increase from members reporting their experiences of increased levels of
violence and aggression whilst undertaking their daily duties supporting
pupils.
The branch decided it was time to take some action and on behalf of the
Branch Secretary I attended the Consultative Committee for People after
requesting this be tabled on the agenda.
At the meeting which was chaired by Cllr Tim Cheetham I raised concerns
about the increasing contact we were having from our members. I quoted the
reported violence and aggression statistics from the latest Health and Safety
Corporate report which indicated an increase from the previous year. I also
quoted the statistics from previous Health and Safety Corporate reports going
back to 2007/8 which have seen a year on year increase in reported levels of
violence and aggression to staff in schools. I relayed stories of staff telling us
they didn’t know the mechanism for reporting assaults ie. HS2V forms, being
told by their managers it was part of their job that they may be assaulted
sometimes, but needed to get on with their jobs. Staff feeling like they weren’t
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being listened to when they raised concerns after being assaulted on
numerous occasions. Concerns that some schools seemed to be actively
discouraging staff from reporting incidents, reacting defensively when being
asked if they had done risk assessments re: preventative measures to
prevent/control incidents escalating. Some staff being told to keep a ‘tally
chart’ of incidents, rather than following the correct reporting procedures. Staff
being verbally abused by parents/carers of children.
I made reference to the Council’s Personal Safety at Work Code of Practice
and made specific reference to ‘advice to employees following a physical
assault’ which is “The employee should be aware that they are entitled to
make a report to the local Police Station where statements and evidence may
be taken. Managers should fully support their employees in providing the
necessary time and resources in allowing them to do this”. This doesn’t
appear to be happening. I pointed out the notice in the Code of Practice
regarding the zero tolerance to Council staff which reads “You have the right
to expect the best service from the Council and we will try to provide that
service. In return we ask the same from you. We reserve the right to ask
anyone who is violent, aggressive or abusive towards us to leave the
premises etc”. I emphasised that school employees are council staff and
deserve to be treated as such and have the same rights regarding zero
tolerance as council based staff.
Cllr Cheetham took on board the points raised and agreed to take the
following actions:




Schools to be requested to ensure they display the Zero Tolerance
signs
Cllr Cheetham agreed to submit a press release and the trade unions
had input into this with an article appearing in the Barnsley Chronicle
late last year.
The Council will raise the issue with the Schools Alliance Board and
emphasise the importance of BMBC schools (academies included)
abiding by the Council’s Personal Safety at Work Code of Practice.

This was a positive outcome and hopefully we will see some positive changes
in the coming months.
The branch was contacted by the Chronicle and Hallam FM radio after the
press release was submitted. You may have seen the article in the Chronicle
on the 22nd December last year. A teaching assistant also agreed to give a
radio interview which was broadcast in early January. This is good publicity
for the campaign and shows our members we are taking their concerns very
seriously.
Final note
I would like to take this opportunity to thank the stewards who have supported
me over the last 12 months by enabling me to pass case work on to them.
They have done an excellent job representing the Branch and this is much
appreciated.
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I would also like to place on the record how much I have enjoyed my first year
working with Ben Harvey as Branch Secretary. Brian Steele is missed but still
keeps in contact with the branch.
UNISON will face more challenges in the coming year. However, as I have
done in 2017 I will do my utmost to represent members and UNISON as best I
can.
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Convenor Report 2017/18
Ben Harvey
BMBC - People, Place and Schools

I took up the role of full-time Convenor following the February 2017 AGM when Brian
Steele retired. I had previously been a part-time Convenor working 2½ days per
week since April 2016. It has been a busy year and I have continued to learn a lot in
a short space of time. Details of my casework and participation in committees is
outlined below.
Restructures
Culture & Visitor Economy (Place, Business Unit 5)
Minor restructure
Mental Health Social Workers (People, Business Unit 2, Managed by
SWYFT NHS)
Introduction of new delivery model (Core and Enhanced Teams), new core
working hours
Markets and Town Centre Team (Place, Business Unit 4)
Deletion of vacant post, alteration to rotas to reflect new market working hours
Adult Social Care (People, Business Unit 2)
Alteration to teams, 3 assessment locality team instead of 2
Youth Justice Team (People, Business Unit 1)
Introduction of flexi scheme to replace Banked Time
Winter Maintenance Review (Place, Business Unit 6)
Consultation on compulsory participation in event of insufficient volunteers
Environmental Demand Management Service (Business Unit 6)
A small new team was created within Neighbourhood Services to deal with
cleansing priority areas within the Borough. Despite the objections raised by
the unions around a two-tier workforce, the service recruited staff on an any 5
out of 7 working pattern. The trade unions believe could be a worrying
indication of future efficiency plans within this business unit.
Development Team, Neighbourhood Services (Business Unit 6)
Two out of four operatives within this specialist team were redeployed into
other roles within Neighbourhood Services after a reduction in work from
Berneslai Homes.
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Environment and Transport Senior Management Restructure
Following inability to recruit to a Head of Service role on several occasions,
the directorate created two new posts reporting to the Service Director with
more focused responsibilities (one covering Waste and Neighbourhood
Services Operations, the other covering Fleet and Social Services and School
Transport). Also a temporary Transformation Team to carry out efficiency
reviews within the Business Unit.
Education Welfare Service (People, Business Unit 1)
Deletion of 3 posts due to loss of traded income. The savings were achieved
by voluntary means with no compulsory redundancies
Waste Collections (Place, Business Unit 6)
Deletion of 2 posts in waste collections and transfer of 2 posts into
Commercial Waste. Savings achieved by volunteers. Also creation of
additional supervisor and driver posts
School Admissions and Access (People, Business Unit 1)
Merger of 2 management posts achieved through 1 SVER. Other posts
gained additional responsibilities
Commercial and Support Services (Place, Business Unit 6)
Merger and re-design of several management posts. Two voluntary
redundancies. Further review to follow in 2019/20 following reviews into frontline services.
Culture and Visitor Economy (Place, Business Unit 6)
Creation of new posts due to Portfolio Management Organisation funding.
Planning and Building Control (Place, Business Unit 4)
Creation of new Group Leader post, creation of new Planning and BC
Assistant Career Grade to allow progression opportunities. Refocussing of
three existing posts.
Penistone Grammar School Finance Team
Deletion of 2 posts to achieve efficiency savings and redistribution of some
duties amongst existing staff.
TUPE
Assets (Facilities Management) 1 April 2017 (to Barnsley Norse)
Members who work as community based Caretakers and Porters in central
office buildings.
Lifeline 31 Mat 2017 (to BMBC)
Substance misuse service for young people, company collapsed therefore
staff TUPE transferred into BMBC
Hunningley and Worsbrough Bank End Primary Schools 1 june 2017
(to United Learning - Academisation)
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Casework
Absence 56
Disciplinary
Management Investigations: 9
Informal Action (no formal investigation): 3
Grievance
Formal: 5
Informal: 3
UNISON and GMB members have lodged a collective grievance around
incremental progression following a restructure in Neighbourhood Services in
2016, this is currently being investigated by BMBC.
Settlement Agreements: 5
Flexible Working Applications: 3
Membership of Committees/Working Groups
Employee Relations Forum
I attend this meeting every fortnight with the Convenors of all the unions and
senior managers at BMBC, raising issues that arise in BMBC services and
consulting on policy (see Branch Secretary Report for further details)
UNISON Finance, Negotiating and General Purpose Committee
I sit on this committee and have assisted in setting and monitoring the budget
throughout the financial year and commented on policies submitted by
employers
Corporate Health and Safety Committee
I have attended all meetings this year, consulting BMBC on safety issues
raised by UNISON and other unions.
Consultative Committee for People
Meeting between trade unions and managers within Education Services to
discuss issues affecting schools in Barnsley.
Place Directorate Liaison Meeting
Meeting between Directorate Management Team, Cabinet Spokesperson, HR
and trade unions on directorate-wide issues.
Environment and Transport Liaison Meeting
Meeting between managers and trade unions within Business Unit 6
UNISON Regional Local Government Service Group
Represent the branch along with delegates from all local government
branches in Yorkshire and Humberside
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UNISON Regional Council and Regional Committee
Represent the branch on the Regional Council which includes delegates from
all branches across all service groups (e.g. Local Government, Health, Police
etc.) in Yorkshire and Humberside. Also sat on the Regional Committee,
which is the executive group of the Regional Council.
UNISON Regional LGBT Self Organised Group
Delegates from branches and service groups across Yorkshire and
Humberside.
Barnsley Trades Council
Delegates of all affiliated unions across Barnsley
Barnsley Stand Up to Racism
Other
Job Evaluation
I have participated in job evaluation panels, appeals and moderations on
behalf of the trade unisons throughout 2017.
Thanks
I would like to thank all Stewards who have supported me with casework and
general workplace issues this year. It is really appreciated
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Convenor Report 2017/18
Michael Short
External Bodies (non-BMBC Employers)
Casework
Disciplinaries – 18
Grievances – 16
Restructures - 11
Sickness – 81
TUPE - 13
Academies
We are currently in negotiation with Wellspring Academies regarding a
recognition agreement and the facilities time that would entail. Unfortunately
policies have been rolled out without proper trade union consultation, as
invitations to the meetings were not sent to the correct representatives for
some unions.
Barnsley College
We balloted our members regarding the Association of Colleges’ pay offer of
1%, however the turnout across the region was disappointing.
Neil Thorpe stepped down from the Steward role after many years
representing UNISON members and is thanked for his hard work. Paul
Anderson has become the new representative and is already making a
positive contribution to the branch.
Berneslai Homes
UNISON have been in negotiations with Berneslai Homes about a fair system
regarding overtime being included into holiday pay. It was agreed that we
would ballot our members regarding a plusage scheme, where any relevant
payments would have a 7.69% increase. This is much simpler than a system
of checking what overtime passes the regularity test over the past 12 weeks.
We are currently balloting our members on this scheme after recommending
they accept it, and this closes on the 14th February.
Andy Hemingway has become our Steward and is involved in a number of
projects within the branch.
Carillion
Throughout the year the branch had numerous grievances with Carillion, who
until recently held the facilities management contract in Barnsley Secondary
(PFI Schools). These grievances included a failure of management to deal
with issues arising in the schools, such as bullying, lack of supplies, nonpayment of contractors, incorrect wages etc. We were also dealing with an
attempt to cut pay by around 10-16% due to removing various allowances
from caretakers, but this has halted thanks to UNISON arguing contractual
basis.
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Some of these issues were resolved and some were ongoing. However, as
most of you will be aware, Carillion is now in liquidation and we are awaiting
the start of consultation as to what will come next, who will take Carillion’s
place and what that will mean for our members. As soon as we are aware, we
will be letting our members know.
Dimensions
This organisation was commissioned to deliver part of the former BMBC
Supported Living Service in 2017. Issues have been raised with UNSON
regarding terms and conditions from BMBC that transferred across with staff,
and changes that are being made to working practices. We are working with
management to resolve this and will be attending the next staff forum to
discuss these issues.
DISC
AddAction and Phoenix Futures transferred to DISC, who have since
restructured part of the service following a review of the structure posttransfer. We successfully avoided a stressful job interview process after they
initially refused to accept voluntary redundancies until after the interview
process. DISC have reinstated Westfield Health benefits for those who had
been contractually entitled to its provision.
Northern College
There are now no Trade Union representatives within Northern college
following the departure of our Steward in 2016 and the 3 Unite stewards in
2017. We are trying to work with the college to address a fear amongst union
members that stewards will be targeted by management.
We are looking to undertake training with management regarding job
evaluation schemes, so that any evaluations that are done at the college can
have Trade Union scrutiny.
Personal Assistants
The branch is looking into an issue whereby through personal budgets,
individual members of the public are technically the employer of personal
assistants who provide care and support for either themselves or their
children with caring needs. This unfortunately often results in people who
have little or no knowledge of employment law trying to manage staff.
Private Care Providers
The biggest issue that has affected private care this year has been the ruling
over sleep-in payments, whereby employees should be paid at least the
national minimum wage for sleep ins (averaged out over time).
Some employers tried to find a way around this by stating that they were more
akin to pub workers who lived above the premises rather than care workers,
these were referred to Regional Office and the union solicitors Thompson’s for
tribunal claims.
We are currently trying to gain recognition with Mears Care, where our
membership has increased significantly due to the many problems that staff
are experiencing. After meeting with management, they refused to recognise
UNISON voluntarily so we are looking to pursue this formally through the
Central Arbitration Committee.
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We raised a grievance regarding members at TLC having to use their
own mobile phones to receive work.
Turning Point
Turning Point refused to recognise UNISON after the TUPE transfer of part of
the Supported Living service from Barnsley Metropolitan Borough Council.
Their reasons for this were that they held a single union recognition deal with
another union. However this union, Unite, had no members in the Barnsley
service. The result of Turning Point’s stance would be that a union who had
no members could potentially agree changes to terms and conditions which
would affect members of other unions who were not themselves recognised.
This situation is clearly unacceptable and the branch is in consultation with
Barnsley Council to develop a mutually acceptable protocol for commissioning
of services, allowing the trade unions to have meaningful input into the
process and to be able to hold talks with new providers at an early stage to
prevent a repeat of this situation.
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Assistant Branch Secretary Report
Rhona Bywater

The post was created to provide some additional resilience to the Branch and I see
my role as providing support for Branch activity when and where I can.
In addition to being a workplace steward and representing Members, I am a regular
attender at the Branch Committee meetings and contribute to campaign action and
Branch policy discussions.
I have supported the Branch charity sponsorship with Crisis this year and worked
with the local organiser to use the collection points we set up as a recruitment
opportunity.
I attended the Branch Policy weekend in Sheffield in November last year, along with
other colleagues and this helped me to gain an understanding of the union and its
regional and national networks.
I continue to support work around women’s issues and am currently helping to plan
the International Women’s Day event and encouraging female member’s to take part
in the women’s voices project.
I think it’s important for the Union and Branch to campaign around women’s issues
and the numbers speak for themselves; three-quarters of local government workers
are women, which means job cuts are affecting them the most. Women also use
public services the most so suffer most when they’re gone. When you add in low pay
and casual/part-time contracts you can see why they need support.
I encourage Members to get more involved with the Branch; there are vacant Branch
Officer posts, and it’s a good way to develop new skills at the same time as providing
support for your union. As a Branch Officer you have the opportunity to raise issues
that you feel are important.
I was proud to march behind the UNISON banner at the May Day parade through
Barnsley town centre in May. If, as planned, this becomes an annual event, it would
encourage more members to take part and show support for the underlying values of
UNISON and wider movement standing up for working people.
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Communications Officer Report
Simon Tewson
Communication with members is a key aspect of Branch activity. Since the 2017
AGM the Branch has produced and distributed 4 x four page seasonal colour
newsletters as per our budgetary plans. As always, it is the postage costs of paper
copies of the newsletters that substantially increase the costs to the Branch. This is
one of the reasons that we are seeking to obtain valid up-to-date email addresses
from our members so that newsletters can be distributed to more of our members
electronically. We are slowly making progress in gathering more email addresses but
please do remember to update your details with the office when your circumstances
change.

BMBC
Non-BMBC
Total

2016/17
Email
No Email
Address Held Address Held
(%)
(%)
76.2
23.8
57.2
42.8
68.5
31.5

2017/18
Email
No Email
Address Held Address Held
(%)
(%)
76.1
23.9
68.3
31.7
72.2
27.8

In terms of newsletter content, we welcome suggestions from you, as members, as
to what you would like to see in Branch newsletters. Clearly there is a need to
provide current information about UNISON campaigns and updates about any
significant local, regional or national issues. Notwithstanding that, is there any other
content that you’d like to see? A regular feature, focussing on our Branch Activists
may be one idea. How about some type of quiz? Engaging with our members is
important to us and your input is welcome.
The Branch is seeking to expand its use of Social Media platforms in order to
engage with our members. We make regular use of our facebook (UNISONBarnsley)
and Twitter (@UNISONBarnsley) so remember to follow, like and re-tweet us.
A membership recruitment project is underway, (led by a Branch Steward from
Berneslai Homes, Andy Hemingway) to seek stories from members about why they
joined UNISON or what UNISON has done for them.
The branch intends to develop a communications strategy during 2018 to help keep
the profile of the branch high in people’s awareness and make sure that you get the
right information.
Please do get in touch with the Branch if you have any comments or suggestions
relating to Branch Communication.
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Sports and Social Secretary Report
Owen Adams

With finance provided by the Branch and Branch Lottery and with the support
of the Branch Office Team I am pleased to report that we were able to run the
following subsidised events this year:

In August we went to Scarborough for our annual trip to the seaside.



In December we took a couple of coaches to Chester to the Christmas
Market which proved very popular.



Also we offered members tickets to Aladdin pantomime at the
Academy Theatre at Birdwell which was very well attended.

Please keep an eye on your workplace noticeboards for posters advertising
our social events or check out our branch website www.unisonbarnsley.org.uk
You may be aware that the Branch previously ran a Lottery where members
could pay £1 per allocated number in the Lottery. A decision was made in
2016 to cease this scheme and the Branch has been gradually reducing the
funds by monthly draws (without members paying any extra contributions) and
by allocating some funds to run social events during the past 12 months. I
can confirm that the Branch Lottery account is now closed.
The Branch is aware that the social events prove to be popular with our
members and we are hoping to continue them. We would like to run similar
trips again this year but if you have any ideas regarding our trips then please
let me know owenadams@unisonbarnsleylg.org, your feedback is important
to us and I look forward to seeing you on our trips in the future.
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Welfare Officer Report
Mick O'Roarke

My role ensures that members seeking support from UNISON regarding
Welfare issues receive a prompt response and a supportive service with
empathy and real concern of how we can work together to ensure the
best outcome for all concerned. We aim to ensure that all stewards and
members are aware of the value and the aims of UNISON’s welfare
charity There for You.
The Welfare Officer must keep abreast of current issues and aims to
undertake training and seek advice from the There for You team in the
region where necessary.
There for You provides services such as school uniform grants,
welfare support and grants for members facing challenging times.
The branch is responsible for developing and co-ordinating local welfare
activities where possible and assessing individual cases to allow us to
provide a unique service
The development of links with local charities and other sources of
support such as citizen’s advice bureaus and women’s refuges are
critical to ensure effective results.
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Young Members Officer Report
Chris Knowles
I have only been in the position since September, so I haven’t had the opportunity
yet to fully establish all the young members’ goals and what we as a branch would
like to achieve for our young members.
Apprenticeship Levy
The main thing we have been trying to establish is how the new apprenticeship levy
will impact not just young members but employees of all ages. We have established
that anyone can be put on an apprenticeship ranging from national qualification
levels 2 – 7. This was our biggest concern for young people, considering the pay
options for apprenticeships having been at a reduced salary for anyone under the
age of 21.
In recent years, the branch has also been able to offer free membership to
apprentices by reimbursing the national rate of £10 a year. My concern is that
new starters are not being introduced to what unions do or the benefits of
memberships. This means we have employees that are not protected at work they don’t know that we exist.
Young Members’ Education
This year, the Branch Education Officer, Gillian and I have been planning to put
together a quick questionnaire on what young people would like in terms of
education, so we could set up courses for them. After a hold-up in obtaining
information on young members, this has now been resolved and we are ready to
start the questionnaire.
Promoting Union Membership
I would also like to promote unions to young members across the council as they
don't always understand their rights and with the support of the union they can be
helped in situations where they may need a bit of advice. We are also here to
protect young members (and other members) and ensure they understand that we
are here for them. This is my main aim to try and promote the functions of a union
and the opportunities it provides. The more young members we have the better the
support network can be.
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Retired Members Secretary Report
Kevin Swift
Retired Membership of UNISON is open to everyone who has been a UNISON
member for at least two years continuously at their date of retirement.
It’s not automatic, you don’t automatically become a UNISON Retired Member
simply by virtue of being a UNISON Member at the time of retirement, so it is
something you have to apply for, but it’s £15.00 for life retired membership.
The Barnsley UNISON Retired Members Group meets on the third Tuesday of most
months at 2.00pm in Barnsley Town Hall. As Retired Members Secretary I represent
the Group on the Branch Committee.
If you would like to take part in UNISON Retired Members activities, but you don’t
live conveniently to Barnsley you can opt to join a section closer to your home.
Our meetings are a mixture of the serious (eg pensions, travel for older people etc)
and the social. We also run at least one trip per year (last year’s was to Lancaster
and Morecambe) and a Christmas Lunch
Do we have your email address ? - Contacting 750 Retired Members by post is
expensive. And is it up to date ? - It’s surprising how many Retired Members
official email addresses on our records still have an @barnsley.gov.uk ending !
You can contact us at kevinswift09@gmail.com or via the Branch Office
We are very grateful to the Barnsley Branch for its continued financial and
administrative support.
Our particular thanks go to Andrea Palmer in the Branch Office for her help and
patience, particularly now that Branch finances mean that she is on her own in the
office. We’re also grateful to the Town Hall staff for their help and courtesy in
connection with our meetings there.
And finally, if anyone would like to assist as a volunteer with the work of the Branch,
please do get in touch as there are vital areas where your knowledge and
enthusiasm could be invaluable.
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Sponsorship Nomination – Barnsley Hospice
Support for the Hospice’s Comfort, Care Campaign – to refurbish
the patient rooms at Barnsley Hospice
Nominated by April Pepper
UNISON Convenor - BMBC
An ex- work colleague, friend and fellow UNISON member who I’ve known for a
number of years got married 18 months ago after telling me for years she would
never meet Mr Right.
Anyway, my friend did eventually meet Mr Right and got married in August 2016.
However, tragically after being married for just 6 months my friend’s husband was
diagnosed with terminal cancer last year at the age of 47.
As you can imagine it’s been an incredibly hard time for my friend and her family to
cope and come to terms with the fact that her husband has limited time left.
Since his diagnosis my friend’s husband, David, has been undergoing treatments to
manage his pain and give him the best quality of life possible during the time his has
left. Barnsley Hospice has been providing my friend’s husband and family with
invaluable support. David has recently been fundraising for the Hospice, having
appeared on television and Radio Sheffield in early January to promote fundraising
for the Hospice’s ‘Comfort, Care Campaign’ to refurbish the patient rooms at
Barnsley Hospice. David has also been on social media and appeared in local
papers. The planned refurbishment project will see the Hospice’s 10 en-suite, patient
bedrooms completely transformed to help patients and those close to them feel more
comfortable and relaxed during their stay. Specifically, the improvements will include
new specialist beds, integral hoists, air conditioning and piped oxygen which will
allow the hospice nurses to give the best possible standards of patient care. New
en-suite wet rooms, furniture, flooring and décor will create a peaceful, homely
environment for the patients and their families.
When I saw David's interview at http://www.barnsleyhospice.org/support-thehospice/donate/comfort-and-care-and-campaign/ I decided I wanted to try and help
in any way I could and then had the idea about possible Unison sponsorship. If you
get a chance I urge you to click on the above link and listen to David Tattershall’s
story, albeit it’s not easy viewing.
My friend has provided the following information which explains how the Hospice
provides support to families by helping them come to terms with terminal illness:
‘Barnsley Hospice provides palliative care and support for people and their families
facing terminal illness. This can be through admission to the 10 bed in-patient unit
where they provide 24/7 consultant led care, provision of counselling and
complimentary therapies and weekly drop-in sessions for patients and
carers. Barnsley Hospice isn't just somewhere you go to die, it's somewhere that
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supports people to live and get through each day no matter how horrific the things
they are facing are’.
‘My husband was diagnosed with terminal cancer in March 2017, he was admitted to
Barnsley Hospice for help to manage his excruciating pain, within a day he was
feeling more comfortable, by the end of the week he was able to return home. As
my husband's full time carer it was such a relief for someone to be able to make him
feel better and provide solutions that I wasn't able to at home. He is currently back in
the Hospice now for more help. The level of care and compassion shown by all the
staff at the Hospice is amazing, you feel protected and confident that they will do
everything in their power to help, and that relieves some of the pressure and stress
you experience’.
‘If you live in Barnsley you or your family may need the help of Barnsley Hospice at
some point, I genuinely hope you don't. But, if you do, just know that they will be
there to catch you before you fall off that cliff. Barnsley needs to keep this facility
going to care for the most vulnerable, those who cannot look after themselves, and
whose days are limited’.
As you can see from my friend’s story this is a very worthwhile cause and I would
really like the Branch to consider sponsoring Barnsley Hospice for 2018.
Thank you.
April Pepper
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Sponsorship Nomination – Barnsley Museums and Heritage Trust
Nominated by Lynn Dunning
BMBC – Culture and Visitor Economy Service
I would like to nominate Barnsley Museums and Heritage Trust for financial support
from UNISON.
Barnsley Museums and Heritage Trust is a charitable trust set up to enhance
Barnsley’s cultural heritage by investing in the future of Barnsley Museums.
Founded in 2015, the Trust aims to increase support from individuals and
organisations to ensure the attractions continue to deliver education and learning
activities for people of all ages and backgrounds.
The Trust raises funds and support for five key visitor attractions in South Yorkshire:
Experience Barnsley, Cannon Hall Museum Park & Gardens, Worsbrough Mill and
Country Park, The Cooper Gallery, and Elsecar Heritage Centre. Together the
attractions welcome over one million visitors each year and are free to enter. Many
of the activities provided at the sites are also free, and provide safe, friendly and
welcoming places to go for residents and visitors to the borough alike. The work of
the Museums and the Trust focuses on tackling social issues, through targeted
programmes, including child poverty, educational attainment, mental health,
dementia, poverty of aspiration and social isolation, showing how museums can
change lives through the work they do with the most disadvantaged in our Borough.
As a new charity they have already worked hard to achieve some really positive
things for our borough - http://www.bmht.org/news/celebrating-an-outstanding-2017/
I’m putting them forward for support as I work closely with the trust and have
witnessed the impact their fundraising has.
Thanks for your consideration
Lynn
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Sponsorship Nomination – Barnsley Singers
Nominated by Claire Gilmore
BMBC – Early Start and Families Service
I would like to nominate Barnsley Singers for consideration in relation to your
sponsorship opportunities for 2018 – a community choir for adults which was formed
in October 2016. We are the sister choir to Barnsley Youth Choir but are managed
completely separately as a community group, by a different management team and
have our own AGM and bank account. As such we are independent of the Youth
Choir. I am unsure of whether this close association would go against us in being
considered as the Youth Choir have benefitted in the last 3 years from your
sponsorship.
If this can’t be considered at this time it may be that we can benefit in future. Also I
wondered if there may be an opportunity for us to publicise the choir as an
opportunity for UNISON members to participate who are interested in singing in a
UNISON publication/newsletter as there is a plethora of evidence available which
clearly demonstrates the positive impact which singing in a choir can have on adults’
mental health and wellbeing.
In terms of my reasons for nominating Barnsley Singers - We offer open access to all
ages and abilities (Current members are aged between 18 and 80+ years and no
audition is required to join).
We are inclusive and committed to maintaining a real sense of community. You can
see more about the aims and objectives of the choir at the website
www.barnsleysingers.org.uk
We could utilise any donation provided to support bursaries for members
experiencing financial hardship to cover weekly fees (currently charged at £5 per
week). Alternatively we could use funding to support skills development through
workshops planned with members to broaden their singing skills and develop
confidence. We recently ran a residential course in Whitby which was very well
received by members. This funding could support costs for members who currently
benefit from a weekly bursary to support them to access wider activities.
We would also be happy to promote you as a sponsor in programme guides and on
the group’s website. We currently have sponsors including Grimethorpe Colliery
Band and the Barnsley Chronicle.
Please let me know if you require any further information in order to consider this
proposal.
Kind regards
Claire Gilmore
(Chairperson of Barnsley Singers)
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Sponsorship Nomination – Redfearns Junior Football Club

Nominated by Susan Moss
St Helens Primary Academy
I would like to nominate Redfearns Junior Football Club who are based in Monk
Bretton Barnsley, I have been an active member, fund raiser and now Treasurer
since 2006.
The Club has the FA charter standard in conjunction with Sheffield & Hallamshire FA
and offers the opportunity for boys and girls to participate in football and other social
activities in a safe and controlled environment. All Managers and Coaches are fully
qualified and are CRB checked and hold current First Aid and Safeguarding Children
certificates and they are assisted by a number parent volunteers who support the
coaches and managers.
The club offers weekly football coaching sessions and weekend football fixtures
playing in the Sheffield & District Football Leagues
Ages of children are between 5 – 17yrs of age as well as a number of fund raising
activities over the year.
The club is self-financing relying upon weekly subs from players, sponsorship from
local companies and individuals to help meet the ever escalating expenses.
We are currently planning to embark on the refurbishment of our club on site building
with the aim of it not only being used by the Football club but offered out for other
community groups to utilise.
Please find attached the back page from our January newsletter which is being given
out to all our players in January, as you can see we are asking our parents, families
and friend if they are willing to support the refurbishment by providing some
assistance with either free labour or materials to enable us to progress the work.
I hope this e-mail is enough at this stage, but if you want any clarification or further
information please ask me.
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DO YOU HAVE A TRADE, WOULD YOU BE WILLING TO SHARE THAT WITH US??
As mentioned over we are looking to push on with refurbishment of the clubhouse and grounds overall and to
support that we feel it would help us by identifying what tradesmen we have within the club and see if there is the
willingness to support the completion of the work or the provision of materials or source the same from local
suppliers – at no or minimal cost, we are currently pulling together a work schedules and project plan which
includes the materials and equipment we require.
Priory Campus have supported the Club for many years now initially through the purchase of the grounds from
Rexam and then continued support by covering utility costs and allowing us the use of the facilities by agreement
supporting the community through partnership working.
You may recall we started with the demolition of the old unsafe building which didn’t go to plan resulting in
additional expense, clearing the site and building the retaining wall, the roof has been repaired thanks to Pinfold
Roofing and Fenton & Fenton and we have worked hard inside again with goodwill of tradesmen through friends
of friends and with the donation of internal suspended ceiling tiles from Henry Boots in Town and lights from
Priory Campus enabling us to repair the internal ceiling and commence the refurb.

This has given us the start we needed and would like to push on through 2018 with lots to do with a limited/nonexistent budget and we would really like you to get on board to help us, if you can spare us some time then
please let your manager know asap – what’s your trade?

Bricklayer

Electrician

Floor Layer

Gardener

Gas Fitter

General Labourer

Joiner

Painter & Decorator

Plasterer

Plumber

Roofer

Any other not listed

Could you or anybody else you know help source materials at no or minimal cost ??
If so please talk to your manager asap and give your details below to him to pass on to the refurb team.
Name:- _______________________

Contact Number:- __________________________

Trade:- ________________________

Can help sourcing materials

YES / NO

Electrical, building, plumbing and decorating materials and equipment including central heating, security, lighting,
floor coverings are all rqeuired -- we will keep you all up to date with progress
– Remember - Together we can achieve more!!!
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